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Flourishing: - positive emotions and psycho-social functioning, SOAR: Strengths, Opportunities, Aspirations, Results
IASP: Increasing Access to Structured Psychotherapy

It's time to DREAM, time to

DARE and time to DESIGN

Georgian’s mental health and well-being strategy.
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Draft Mental Health and Well-being
Strategic Plan written. Pillars focus on:

e institutional structure

* mental health "teracy
promoting well-being

¢ self-management
® supports and services
® crisis management

Mental Health
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AT GEORGIAN COLLEGE
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Partnered with Waypoint to ensure students and employees can access
IASP Therapist

In house ASIST and SafeTalk trainers and 24 employees
trained in ASIST

IASP Therapist embedded on Georgian campuses

Research analyst students study the Mindfulness Ambassador Program

Mental Health and Well-being sites developed on student and
employee portals

Georgian joins the Simcoe Muskoka Opioid Strategy, Jennifer Lloyd
co chair of Prevention Pillar

Georgian hosted Simcoe Muskoka Opioid Strategy conference
“Preventing Harmful Substance Use through Promoting
Healthy Brain Development”

Based on a concept by: Keyes, C (2007). Promoting and Protecting Mental
Health as Flourishing: A Complementary Strategy for Improving National
Mental Health. American Psychologist, 62, 95-108.



